
Qualified Teacher Status through work-based learning

Teacher 
Apprenticeship
Fee-free salaried online teacher training
Information for employers



Whether you’re looking to 
recruit new teachers, upskill 
your existing team or help 
members of your support staff 
transition into teaching roles, 
our PGTA programme can solve 
your recruitment and training 
challenges.

We can tailor the programme around your 
organisation’s needs to help develop well-
rounded and inspiring teachers with all the 
skills, knowledge and expertise they need 
to help your pupils reach their full potential. 
We believe this holistic approach helps 
raise standards in the industry, leading to 
improved outcomes for children of all ages.

Our unique blended learning model 
combines school-centered initial teacher 
training, classroom-based professional 
studies and online tuition. 

We also offer an established recruitment 
process using UCAS protocols that recruits 
high quality graduates drawn to a ‘’fee-free’’ 
route to QTS. 

The Postgraduate Teacher 
Apprenticeship (PGTA) is a 12 - 15 
month fully funded and salaried 
teacher training programme that 
provides university graduates with 
an alternative route to Qualified 
Teacher Status without having to 
study for a PGCE.  

As an education provider, our PGTA 
will give your school a cost-effective 
way to build your team’s capacity, 
‘grow your own’ staff and mould 
your apprentice teachers around 
your mission, values, culture and 
working practices. 

An Introduction to the PGTA
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As well as ensuring they achieve QTS status, it 
will equip them with the skills and experience 
they need to:

• Design and deliver well-structured 
lessons

• Demonstrate good curriculum and 
subject knowledge

• Set high standards to challenge, motivate 
and inspire pupils

• Accelerate pupils’ progress and improve 
their outcomes

• Adapt their teaching style to the 
strengths and needs of each pupil

• Manage behaviour effectively

• Ensure a safe, nurturing and productive 
learning environment

Our PGTA carries no direct cost to the school 
or the trainee. ITT costs of up to £9000 are 
covered by utilising the Apprenticeship levy. 
This can be accessed by all schools. As an 
approved Register of Apprenticeship Training 
providers (RoATP) organisation, Orange 
Moon Eductation will provide executive level 
guidance on how to access and utilise the 
levy. 

About our PGTA

Orange Moon Education upholds the highest 
standards of teacher training, so we can fulfil 
our ambition for all our trainees to achieve 
Good or Outstanding Qualified Teacher 
Status and complete the overall PGTA with a 
Merit or Distinction. Apprentices can choose 
between specialising in early years, primary 
education or a specific subject at secondary 
level. 

Grant funding of up to  £15,000 is 
available for eligible schools to support 
the costs of employing the apprentice. 

The grant amount will depend on 
the subject of the ITT course and 
the location of the school that the 
apprentice is employed in. 

Temporary Government incentive
As part of the Government’s response 
to the COVID-19 pandemic, schools can 
claim an incentive of up to £3,000 to 
recruit a new apprentice.

PGTA funding options
Our PGTA programme can be funded 
in full by your Apprenticeship Levy 
allocation. Funding can be used towards 
training, not wages, and must be 
committed within 24 months.

You can use your Apprenticeship Levy 
allocation to fill critical skill gaps in your 
business and invest in staff learning and 
development to boost employee morale, 
help recruitment and improve staff 
retention.
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Our unique course is designed to help 
teachers to fulfil a wider teaching role 
(including that of pastoral care) within their 
chosen educational context.  

Key course elements

• Provides apprentices with QTS status and 
the option to obtain a PGCE at Master’s 
level 

• Time spent in at least two placement 
schools – they will be assessed largely in 
their home school but will have one other 
assessed school placement 

• 120 days are school based consisting of 
learning and implementation 

• A blended learning model is used 
throughout the course, this includes 

       both online and classroom teaching and                   
mentoring

 
• Introduced to the role in stages, 

beginning with a preparatory Pre QTS 
research project, observation and work 
with individual pupils, progressing 
to small group work, and eventually 
teaching whole classes 

• Employed for a minimum of 30 hours 
per week – allocate at least 20% of their 
working hours to ‘off the job’ training 
for activities such as independent study, 
in school training, attending courses/
training days and focused visits to other 
schools (Off the job training might 
include inset days and breaks between 
terms)

Course Overview

Key Course Elements

•

•

•

•

•

•
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Eligibility

Grade C/4 or equivalent in GCSE  
English and Maths 

Grade C/4 GCSE in a Science 
subject if they intend to teach 
pupils aged 3–11

Preferably a 2.2 bachelor’s 
degree or higher (or equivalent) 
for entry to graduate Initial 
Teacher Training (ITT)

and hold: 

Aged 16 or over

UK or EEA Citizen AND have 
lived in the UK or EEA for the 
3 years prior to starting the 
apprenticeship

Other individuals who have 
a valid and eligible residency 
status or certain immigration 
status

.

.

To be eligible for apprenticeship 
funding applicants must be

.

.

.

.



Programme Delivery
We offer enhanced opportunities for all stakeholders through collaborative working, professional 
discussions and support which includes:

• classroom collaboration in support of pupils’ progress

• shared timetables, enhanced wellbeing support 

• weekly joint planning and review meetings 

• mutual professional support between apprentices 

• guidance from mentors and trainers 

• access to shared resources

• shared strategies for assessment and behaviour management 

Paired placements can also have a positive impact on pupil learning with the additional adult 
support for your pupils and importantly, economies of scale and financial benefits.

We track and monitor the progress of your apprentices using our bespoke ePortfolio platform which 
allows you additional insights, engendering productive feedback so you can follow their journey.

Programme Stages
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Pre QTS: The most flexible element of the programme designed to ensure all  
apprentices are fully prepared to engage with the QTS programme

QTS: Designed to ensure the apprentices meet all aspects of the teaching   
standards

EPA (End Point Assessment): This is the process by which an independent 
end point assessment organisation (EPAO), from OME, is appointed to assess  
the apprentices to verify that they meet all aspects of the overarching PGTA 
programme. Apprentices will be graded with pass, merit or distinction.

STAGE 1 -

STAGE 2 -

STAGE 3 -

The programme is comprised of 3 stages as follows:

The Apprenticeship is not complete until all 3 stages of the programmes have been 
assessed.

•
•
•
•
•
•
•



The QTS programme is an integral 
part of the PGTA, and it sits at the 
heart of our overall provision. 

One key benefit of the OME PGTA 
Programme is that it is not only 
aimed at those who have worked 
within the education sector prior to 
enrolling.

It offers a fresh training 
opportunity to those who meet 
the core entry criteria, but may 
have varying degrees of experience 
within a school setting. Thus, 
creating a web of trainees with 
diverse career backgrounds. 

It is likely that most entrants will 
require a tailored programme 
of pre QTS training, designed to 
provide them with the necessary 
skills, knowledge and behaviours 
which will further enable them to 
successfully embark on the QTS 
element of the programme. 

Our pre QTS training aims to ensure 
no trainee is disadvantaged. The 
length and content of the Pre QTS 
programme will be determined 
during the CIAG (Careers 
Information, Advice and Guidance) 
phase of the enrolment process.

The pre QTS stage is highly flexible 
and customisable, schools will have 
the opportunity to shape the design 
and content to meet the needs of 
both the school and trainee.

The apprenticeship typically takes 12 - 15 
months to complete and consists of 80% on-
the-job training and 20% off-the-job training. 

Although the legal minimum duration of the 
programme is 12 months, the actual duration 
is largely determined by the pre QTS element. 

Apprentices  may have completed their 
undergraduate study some time ago, and 
perhaps require an extended pre QTS stage 
to fully prepare for engagement with the QTS 
programme. 

Pre QTS Training

Length of training programme

Converting EYTS to QTS

Apprenticeships can be used to upskill 
someone who hold Early Years Teacher Status 
(EYTS) to a newly qualified teacher with QTS.
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Why choose  Orange Moon Education?

Orange Moon Education can help 
your organisation recruit the 
best teaching talent, nurture and 
develop your existing teaching 
staff and help members of your 
support team transition into 
teaching roles.
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We’re a consortium of leading 
education specialists and training 
providers who share a common 
goal to improve outcomes for 
children and young people and help 
them reach their full potential.

We believe the best way to achieve 
this is by raising the bar across the 
childcare and education sectors 
and helping practitioners achieve 
the highest standards. We do this 
by providing high-quality specialist 
training to equip them with the skills, 
knowledge, and experience they 
need to positively impact the lives of 
the children and young people they 
work with.

Our delivery team comprises 
sector specialists with many years’ 
experience working as headteachers, 
teachers, teaching assistants, 
childminder educators, nursery 
managers and nursery practitioners. 
We’ve partnered with leading 
universities, multi-academy trusts, 
teaching school alliances, SCITT 
providers and schools.

7



What is Orange Moon Education?

Orange Moon Education 
is a consortium of leading 
education specialists and 
training providers who share 
a common goal centred 
around improving outcomes 
for children and young 
people.

In recent years, there has been a noticeable, 
renewed interest in teaching as a career. 
There are many routes into teaching, and 
the traditional PGCE course is not your only 
option. With Orange Moon Education’s 
flexible and customisable Postgraduate 
Teaching Apprenticeship (PGTA) programme, 
you can train while you teach and earn a 
salary at the same time.

Our PGTA is aimed at bridging the gap 
between aspiring teachers and their dream 
careers. It’s a 12-15 month teacher training 
programme with flexible entry points leading 
to Qualified Teacher Status (QTS). This fee-
free, fully funded and salaried programme 
offers on the job training to graduates who 
want to pursue a career in teaching but don’t 
want to go down the traditional PGCE route. 

It also gives schools, colleges, and other 
education providers the opportunity to find 
and mould the right teachers and upskill 
their existing graduate support staff.
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The consortium consists of: 

Orange Moon Training: 
A specialist training provider 
providing high quality training 
to childcare and education 
practitioners approved to deliver 
vocational qualifications from level 
1 to 5 and government funded 
training programmes including 
apprenticeships and traineeships.

Bradford Birth to 19 SCITT: 
A DfE approved SCITT (Schools 
Centered Initial Teacher Training) 
Provider, selected by us to deliver 
the QTS element of the PGTA 
programme.

Link3 Recruitment:
An award-winning recruitment 
agency, operating within the 
education sector, serving schools 
across the UK. Currently working in 
alliance with Nurseries, Academies, 
Primary Schools, Secondary 
Schools, Multi-academy trusts.

Meeting a Need



About Orange Moon Education

Orange Moon Education was created 
as a specialist division of Orange 
Moon Training to focus on the 
delivery of training programmes for 
education professionals at degree 
level and above. 

We’ve partnered with leading 
universities, multi-academy trusts, 
teaching school alliances, SCITT 
providers and schools to deliver QTS-
accredited postgraduate teaching 
apprenticeships that combine 
pedagogical models and academic 
theory with practical in-school 
training and support.

Orange Moon Training

Established in 2010, Orange 
Moon Training is a Government-
approved provider of high-quality 
training to childcare and education 
practitioners. It provides specialist 
training to help raise standards 
across the sector, improve skills, 
ensure best practice and give the 
individuals we work with the best 
platform to develop their careers.

We are listed as a main provider 
on the Government’s Register of 
Apprenticeship Training Providers.

We are approved to deliver 
nationally and internationally 
recognised vocational 
qualifications from level 1 to level 
5 as well as government funded 
training programmes including 
apprenticeships, traineeships and 
other specialist CPD programmes.

We deliver training opportunities 
across the Midlands, Yorkshire, 
Manchester, Bristol, Essex and Kent, 
providing programmes designed 
to meet the individual needs of our 
schools and early years settings.

Extract from Ofsted 2021 Report

“ Leaders and managers 
have a clear rationale for the 
apprenticeships they offer. Effective 
employer partnerships widen 
opportunities for those who wish to 
work in childcare or teaching “

Orange Mooon Training is the lead 
organisation in the OME consortium. 

39

0115 978 3980
info@omtraining.co.uk

www.orangemoontraining.co.uk



Benefits of the OME PGTA Programme

Fully funded Teacher Training: ITT costs 
of up to £9000 are covered by utilising the 
Apprenticeship Levy, leaving nothing to 
pay for the apprentice or employer. Grant 
funding of up to  £15,000 is available for 
eligible schools to support the cost of 
employing the trainee.

Maximize the full potential of your school 
workforce: Identify, upskill and harness 
the abilities of your existing teaching and 
learning support staff to an able you to 
`grow your own`. 

Salaried route to Qualified Teacher 
Status: Provide your workforce the 
opportunity to earn a salary as they learn 
and strive towards QTS.

QTS awarded by DfE: Each trainee is 
assessed for QTS alongside the twelve-
month apprenticeship programme, which 
sees the teacher move to the qualified 
teachers’ pay scale upon completion.

Executive level guidance through the 
Apprenticeship Levy: As an approved 
RoATP organisation, OME provide high-
level support in accessing and utilising your 
Apprenticeship Levy and how levy funds 
can be transferred between organisations.

Online Progress Tracking: Easily track and 
monitor the trainee progress, assessment 
data and evidence in our bespoke 
ePortfolio platform, linked to the teaching 
standards. You effectively benefit from a 
`year long interview’ with a trainee. 

Paired Peer Placements: The DfE aims to 
promote the value of paired placements. 
This is a strategy that links closely with our 
key principle of working in collaboration; we 
have matched their vision by implementing 
paired placements across our partnership 
schools.

No Obligation to offer a permanent post on 
completion of QTS.

Blended Learning Model: Offers accessible 
and flexible online academic study, 
complemented by classroom based 
professional studies and practice.

Focused subject Enhancement Days: 
During the course, we offer customised 
subject based training with the subsequent 
opportunity to explore the new skills and 
strategies within classroom settings

Local expert ITT Commissions: We 
recognise the importance and benefit of 
working with local specialists, who have 
in depth, local knowledge of the schools 
in which our trainees are placed, but also 
the local community in which each school 
is situated. The local ITT team normally 
include school leaders and other expert ITT 
tutors.

Reciprocal benchmarking service: To 
maintain consistent standards across the 
phases and geographical areas, we will 
visit each of our settings to quality assure 
the course content and the requisite skills 
being exhibited to obtain QTS. These will be 
shared and developed in collaboration with 
each school.

Multiple Entry Point Enrolment: Flexible 
start dates throughout the academic year.

An Extensive programme of teacher 
training: Every trainee is entitled to a 
taught programme that explores in 
depth the skills required in the classroom. 
Examples of these necessary skills include 
Behaviour Management, Differentiation 
and Growth Mindset.

Level 7 PGCE following apprenticeship 
(optional): We can provide routes for those 
who wish to progress towards a Masters 
level PGCE, through HE providers who will 
offer course content and be the awarding 
body.

.

.

.

.
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.

.
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.
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.
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I just wanted to say what a very positive experience I have found our relationship with Orange 
Moon to be.  The people we recruited learned so much during their traineeships.  Their 
enthusiasm was nurtured and their skills and confidence really increased.  Having them on 
placement with us was a very positive experience for the children in our care.  
 
We have just agreed to take on four apprentices and there are another two who are working part 
time for us on temporary contracts and gaining work experience. 
 
Many thanks to both you and Carol for being truly excellent, professional, kind and nurturing 
tutors.
Sarah Brisley MA, Headteacher, Woodcroft Nursery School

“ “

Early Foundations Teaching School Alliance and Orange Moon Training have been working 
in partnership for the last 2years. As a training provider they have supported the alliance in 
training and recruiting 60 TA’s for the schools and settings we partner with and 95% of the 
trainees have now gained employment as Teaching Assistants in schools or Early Years setting. 
The quality of support provided to the learners and the employers has been the best we have 
experienced. I have successfully recruited 3 members of staff from the trainee placements for my 
own school.

I personally wanted to thank Orange Moon for the quality of service they have provided and will 
continue to work with them in the future.”
Panna Nagar - Director of Early Foundations Teaching School Alliance

“ “
I have found the guidance from everyone at Orange Moon to be swift, accurate and intuitive.  
Setting up new training routes can be challenging but the leadership evinced and knowledge that 
has been shared has made the process much easier.  I have also been impressed with the sense of 
moral purpose behind the planning and there is a sense of drive and belief when discussing new 
training opportunities.  The seemingly daunting administration process for apprenticeships has 
also been helpfully navigated for us; a good partnership has been forged with a like-minded team.

Jon Gallop, ITE Coordinator - Futura Learning Partnership

“ “

Testimonials

“My training with the Bradford Birth to 19 SCITT was a fantastic experience that prepared me for the 
rewards and challenges of teaching. Practical experience from day 1 is definitely challenging, but I feel 
it was vital to get a feel for teaching and I would recommend it as a pathway to anyone considering 
teaching, especially if you are coming from a different industry or profession. I was supported all the 
way through my training year by an experienced and respected tutor, and the weekly sessions helped 
develop my own teaching style”.

Jonathan Woolley - Bingley Grammar School

“ “
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“Helping you, 
help children succeed.”
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Contact
0115 784 3981

pgta@omeducation.co.uk
www.orangemooneducation.co.uk


